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Az many as 1 out of every
5 people in the U.S. has a
learning disability.

Source: Annual Report to
Congress, U.S. Department
of Education, 2001

A learning disability is a LEARNING
which a ".::;Trh As far as training in organizations goes, learning disabilities
mﬂf‘ is structured have somehow been confused with learning styles. Classifying
differently. a learning style, as a learning disahility is 2 misnomer. Everyone
learns differently whether hefshe has a learning disahility or not.
Source: Coordinated What does differentiate those who have learning disahilities
Campaign for Learning from those who don't is the way inwhich they see, think and
Disabilities (CCLD) pracess information.

The real disability is in the
system, not the people
who have been classified
with an inability to “learn.”

=~ Donna Flagg
President
The Krysalis Group

THE METHOD

5 Underpinnings to Effectively Train the Cognitively Diverse:

1. Clear and linear — The reinforcement of auditor hal and visual channels
2. Shapes, colors and sound — The stimulati

3. Movement and arrangement — The imp

4. Relevant and sculptured — The connec




